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My name is Mary Hanson Dougherty. I am 75 years old.

i, BETH 27 AU A2 WSS, HADERER LI EIERH Y |
KFECRERFZHLLE Lz, REFERIIARDAHNAY 7 D=0 -3 —
7 ZECHE, 198 146 HIcKiETRALE L,

[ have been interested in Japanese history and culture since when I was in my
home country, the United States. I graduated from university with a degree in
history. I worked at the New York branch of the Japan’s Megabank upon
graduating university and my husband and I came to Japan in June of 1981.,
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Shortly after my arrival [ began work teaching English at companies, universities,
and high schools. I taught worked concurrently teaching business English and
teaching English lessons at many private high schools.
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[ was hired by Tokyo Board of Education in April of 2003, and became an assistant
language teacher at public high schools. I worked at Roka High School in Setagya-
ku from its establishment. My employment was terminated in March of 2023.
The whole time I was an ALT I worked at Roka High School as an ALT. During
that 20 year period the board of education also assigned me to work at schools
including Denenchofu High School, Roppongi High School, Aoyama High School,
and Komatsukawa High School. The scheduling for that was done in consultation
with the principal of Roka High School.
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[ have come to understand that I was hired as a Special Part-Time employee, but
at that time the Board of Education did not explain that to me. I thought it was
an employment arrangement where I could continue working indefinitely unless I
chose to leave, which I could do each year. Since being hired, I was never
summoned in any way by the board of Education. At first, there were 2 ALTs (at
Roka High School), and that had grown to 5 when I finished in the 2022-2023
school year. Tony, my fellow member of this case’s plaintiff union, joined me

there in 2013. Our employment was terminated at the same time.
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The role of an ALT is to support Japanese teachers (JTEs) in their classes, but the
specific duties vary greatly depending on the JTE's approach and the students'
level. What I consistently focused on was assessing the students' level and
proposing ideas to the JTE. I believe I earned the deep trust of the JTE I worked
with.
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As Roka High School was a newly established school, I was frequently asked to
make suggestions regarding lesson content when I first started working there.
Every March, the school held an English speech contest, and I was involved in
tasks such as editing speeches. I was involved in making exam questions for the
school and also conducted practical conversation exams. Outside of class, I made
a point of speaking to students in English to increase their exposure to real-life
English conversation. I wanted the students to be able to use English without
worrying about their own level, so I actively encouraged communication. [ injured
my knee during my commute in December of 2021.. I received no compensation
from the school or Tokyo Metropolitan Government, yet I continued working,
paying for taxis out of my own pocket. Roka High School is currently designated
as a school that promotes global exchange with overseas schools, so it takes part
in international exchange programs actively. I took pride in supporting the dreams
of high school students by teaching English. I truly loved my work as an ALT.
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I only later learned of this, but it was decided that the Fiscal Year Appointees
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System would be introduced in April 2020. The school did not in any way explain
this new system to us in advance. I did receive the document, our exhibit #5,
which was a 1 A4 sized page explanation of working conditions. However it didn’t
explain how the new system was different from the previous one. Even if you read
it now, you see that there is absolutely nothing in there about our basic labor rights.
The content of our work did not change at all from before.
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[ joined the Tozen Union, which is the plaintiff of this case in May 2020. In July
2020 we went to the Board of Education and the union notified the Board of our
membership and requested collective bargaining regarding problems with our
working conditions. There they told us there that “Trade Union law ‘ doesn’t
apply to you because you are fiscal year appointees.” They refused to accept the
document and refused collective bargaining. We union members felt it was
strange that collective bargaining, which had been possible until then, suddenly
became impossible. So in November, we filed a petition for redress of unfair labor

practices.
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I continued to work alongside Tony in the 2021 and 2022 school years, same as
before. However, in December of 2022, following the dismissal of our petition by
the Tokyo Labor Commission that July, I was told by email that I from the next
school year would no longer be employed at Roka High School. 1 had been
working for 20 years, yet [ was suddenly told my employment would be terminated,

and no reason was given.
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[ asked my Vice Principal if there was some sort of problem with my performance.
He responded, “This isn’t my decision. Your performance has been exceptional
and if I become principal at another school I would want you to teach there.” I

still do not know why I was dismissed after 20 years of service.
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It is unacceptable for employment status to be changed without any explanation,
especially when such changes abrogate fundamental labor rights. I felt that
everything I had built up over many years was overturned, and that my place in
Japan had been taken away. Furthermore, I can’t help but feel that the termination
of our employment was retaliation for negotiating for improved treatment and

asserting our rights as workers.
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The salary I received as an ALT at Roka High School amounted to only about
¥900,000 to ¥1,200,000 a year in take home pay. During the two years of the
COVID-19 pandemic, I received no compensation during school closures. So in
2021, my take home salary was only ¥860,000. Despite this, [ worked diligently in
Japan, a country [ love. I worked in a profession that utilized my career skills. It is
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utterly unreasonable there is no way for me to protect my rights as a worker who
labors under such poor working conditions. We are not the only ones stripped of
our means to negotiate. Over 200,000 people who used to be special part-time

employees have been placed themselves in the same situation.
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I do hope the court will reach a fair judgment to protect worker’s rights.
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